BULLYING & HARASSMENT POLICY

At Morgan Park Academy, a commitment to diversity
means that the community members dedicate themselves
to creating an environment in which all people, regardless
of sex, race, color, appearance, religion, academic
performance, age, national origin, citizenship, handicap,
socio-economic level or sexual orientation can thrive
academically, socially, and personally. Consequently,
Morgan Park Academy does not condone and will not
tolerate disrespect toward another through any kind of
harassment or bullying - verbal, physical, racial, sexual or
otherwise.

Bullying causes physical, psychological, and emotional
harm to students which interferes with this safe, civil, and
healthy learning environment. Additionally, bullying has
been linked to other forms of antisocial behavior, such as
vandalism, shoplifting, skipping, or dropping out of school,
fighting, use of drugs/alcohol, sexual harassment, and
sexual violence. (105 ILCS 5/25-23.7)

Further, no adult at the Academy will have any kind of
unprofessional relationship with a student, and all sexual
relationships and sexual advances between adults and
students are prohibited, even if a student is or appears

to be accepting of them. Morgan Park Academy will

strive to protect all of its community members from

such misconduct through ongoing education, and by
establishing procedures for investigation and discipline of
such conduct.

Bullying and Harassment

Bullying is defined as: “repeated use by one or more
students of a written, verbal or electronic expression

or a physical act or gesture or any combination thereof,
directed at a victim that: (i) causes physical or emotional
harm to the victim or damage to the victim’s property;

(ii) places the victim in reasonable fear of harm to himself
or of damage to his property; (iii) creates a hostile
environment at school for the victim; (iv) infringes on

the rights of the victim at school; or (v) materially and
substantially disrupts the education process or the orderly
operation of a school.” A “hostile environment” exists when
conduct is sufficiently severe or pervasive that it materially
interferes with a student’s educational experience. The
term harassment includes, but is not limited to: slurs,
jokes, or any other form of verbal, graphic, or physical
conduct which reflects adversely on an individual’s race,
color, sex, religion, national origin, citizenship, age, or
handicap. Harassment also includes sexual harassment and
any unsolicited intentional physical contact in any form.
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Cyberbullying

Cyberbullying is defined as: “Bullying through the use

of technology or any electronic communication, which
shall include, but shall not be limited to, any transfer of
signs, signals, writing, images, sounds, data or intelligence
of any nature transmitted in whole or in part by a wire,
radio, electromagnetic, photoelectronic or photo optical
system, including, but not limited to, electronic mail,
internet communications, instant messages or facsimile
communications. Cyberbullying shall also include (i)

the creation of a web page or blog in which the creator
assumes the identity of another person or (ii) the knowing
impersonation of another person as the author of posted
content or messages, if the creation or impersonation
creates any of the conditions enumerated in clauses (i) to
(v), inclusive, of the definition of bullying. Cyberbullying
shall also include the distribution by electronic means of a
communication to more than one person or the posting of
material on an electronic medium that may be accessed by
one or more persons, if the distribution or posting creates
any of the conditions enumerated in clauses (i) to (v),
inclusive, of the definition of bullying.”

Anti-Bullying Policy

The anti-bullying law in Illinois defines bullying and
prohibits it in the school environment on the basis of
actual or perceived race, color, religion, sex, national origin,
ancestry age, marital status, physical or mental disability,
military status, sexual orientation, gender-related identity
or expression, unfavorable discharge from military service,
association with a person or group with one or more of
the aforementioned actual or perceived characteristics, or
any other distinguishing characteristic. No student shall be
subject to bullying during any school-sponsored education
program or activity while in school, on school property,

on school buses or other school vehicles, at designated
school bus stops waiting for the bus, at school-sponsored
or school-sanctioned events or activities, or through the
transmission of information from a school computer,
school computer network or other similar electronic
school equipment. Bullying make take various forms,
including without limitation one or more of the following:
harassment, threats, intimidation, stalking, physical
violence, sexual harassment, sexual violence, theft, public
humiliation, destruction of property, or retaliation for
asserting or alleging an act of bullying. In addition, the law
also prohibits retaliation against any person who reports
bullying, who provides information during an investigation
of bullying, or who witnesses or has reliable information
pertaining to bullying. “Retaliation” means any form of
intimidation or harassment directed against any such



person.
Reporting Bullying/Harassment or Retaliation

Students: Any student who feels that he or she or any
other student has been the victim of an action of bullying/
harassment or retaliation is strongly encouraged to report
the matter promptly to the School Division Principal

or Assistant Principal. Student reports of bullying/
harassment may be made anonymously, although the
Academy is prohibited from taking any disciplinary action
against a student solely on the basis of an anonymous
report. A student who knowingly makes a false accusation
of bullying or retaliation will be subject to disciplinary
action, up to and including expulsion.

Parents/Guardians: The Academy urges the parents or
guardians of a student who is the target of bullying or of
a student who has witnessed or otherwise has relevant
information about bullying or retaliation to promptly
notify the School Division Principal or Assistant Principal.
Furthermore, any parent or guardian who has witnessed
or otherwise has relevant information about bullying or
retaliation or feels that any student has been the victim of
an action of bullying or retaliation is strongly encouraged
to report the matter promptly to the School Division
Principal or Assistant Principal. Such reports of bullying
or retaliation may be made anonymously, however the
Academy is prohibited from taking any disciplinary action
against a student solely on the basis of an anonymous
report.

Faculty and Staff: All administrators, teachers, and staff -
every person who is employed by Morgan Park Academy
in any capacity - must immediately report any single action
of bullying or retaliation that the person has witnessed or
otherwise become aware of to the school administration.
Please note that per state law, faculty and staff may not
make reports under this policy anonymously.

Assistance: The school counselor, faculty advisors, School
Division Principals and Assistant Principals are available
to assist anyone who may need support reporting such
activity. Because information must be shared in order

to conduct effective investigations, the Academy cannot
promise strict confidentiality. The Academy will normally
release information concerning complaints of bullying,
cyberbullying and retaliation only on a legitimate need-to-
know basis.

Notification and Response

Once any allegation of bullying, harassment or retaliation
is received, an investigation of the charge will be conducted
by the school’s administration. The nature and extent of
the investigation will depend upon the circumstances. The
School Principal and Assistant Principal will conduct an
impartial investigation of the complaint. That investigation
may include interviews with the person who made the
complaint, the student who was the target of the alleged

bullying, cyberbullying, or retaliation, the person(s)
against whom the complaint was made, and with any
students, faculty, staff or other persons who witnessed

or who may otherwise have relevant information about
the alleged incident. Depending on the circumstances, the
School Principal may choose to consult with other teachers
and/or the school’s health professionals.

Following interviews and any other investigation
undertaken, as the Academy deems appropriate, the School
Principal and Assistant Principal will determine whether
and to what extent the allegation of bullying/harassment,
cyberbullying, or retaliation has been substantiated. If it

is determined that bullying/harassment or retaliation has
occurred, or that any other element of the policy has been
violated, or that any other school rule has been violated,
the school administration will determine what disciplinary
action and/or other remedial action is appropriate and
how it will be implemented.

When necessary, the following steps may be taken:

Appropriate disciplinary action that Morgan Park
Academy imposes for other violations of its rules and
policies, up to and including dismissal. Stricter standards
of behavior may apply under the Academy’s rules of
conduct in order to prevent inappropriate verbal and/or
physical conduct before a student has been subjected to
bullying as it is defined. For example, although bullying

is defined as “repeated use” of certain expressions, acts,
and/or gestures, the Academy reserves the right to apply
disciplinary measures and other corrective action in a case
of a single expression, act, or gesture, if it is determined
that it is of sufficient severity to warrant disciplinary
measures or other remedial action or that the repetition of
that expression, act, or gesture might reasonably result in
bullying or harassment as defined under the law.

Notify local law enforcement if the administration
believes that criminal charges may be pursued against

a perpetrator. Depending on the nature of the conduct,
bullying may involve, for example, the crimes of stalking;
making threats; harassment; or making harassing,
annoying or altering electronic communications. In
addition, retaliation or threats of retaliation may involve,
for example, the crime of witness intimidation.

Any administrator, faculty member, employee, or student
of Morgan Park Academy who engages in and is found

to be guilty of harassment in any form will be subject to
immediate and appropriate discipline, up to and including
dismissal or expulsion. The results of the investigation of
each complaint filed under this policy, and any disciplinary
action taken by the Academy will be described in a formal
report and will become a part of the personnel file or
permanent record of the disciplined individual.

False or intentionally malicious accusations of harassment
in any form can have a serious detrimental effect on
innocent parties. Such accusations are prohibited by the



Academy, and may be cause for disciplinary action up to
and including dismissal or expulsion.

Retaliation against any individual who complains of
sexual or other form of harassment is strictly forbidden
by Morgan Park Academy. Anyone who practices such
retaliation will be subject to immediate discipline, up to
and including dismissal or expulsion.

In any case where there are violations of the policy,

the school administration will retain jurisdiction to
make final decisions and carry out remedial action. The
Head of School retains final authority in all disciplinary
proceedings and decisions at Morgan Park Academy.

ADDENDUM

1. Biennial Review and Filing with ISBE

Morgan Park Academy will review and reevaluate this
bullying prevention policy every two years. Updates will
be filed with the Illinois State Board of Education (ISBE)
as required. Documentation of the review, such as board
minutes or a signed statement from the Head of School,
will be maintained.

2. Policy Accessibility

This policy will be:

¢ Posted on the school’s publicly accessible website;
¢ Included in the student handbook;

¢ Distributed annually to parents, guardians, students,
and school personnel; and

¢ Provided to new employees upon hiring.
3. Notification of Parents/Guardians

Parents or guardians of all students involved in a
bullying incident will be informed within 24 hours of the
school administration becoming aware of the incident.
Notifications will include information about available
support services, such as counseling, social work, and
restorative measures.

4. Investigation Timeline

Investigations of bullying incidents will be completed
within 10 school days of receiving a report. Additional

relevant information received during the investigation will
be considered.

5. Policy Evaluation

Morgan Park Academy will evaluate the effectiveness of
this policy by assessing:

¢ Frequency of bullying incidents;

¢ Observations of safety by students, staff, and families;
¢ Identification of areas where bullying occurs;

e Types of bullying reported; and

¢ Bystander intervention rates.

6. Stakeholder Engagement

This policy was developed with input from a range of
stakeholders, including students, parents, guardians,
faculty, and staff. Stakeholder feedback will continue to be
sought during biennial reviews.

7. Reporting Self-Harm Related to Bullying

Any instance of self-harm resulting from bullying will
be reported to the parents or guardians of the affected
student(s) promptly.

8. Interventions and Restorative Measures

To address bullying, Morgan Park Academy will implement
interventions such as:

¢ Counseling services;

e Restorative practices to repair harm and rebuild
relationships;

¢ Social-emotional skill-building programs; and
¢ Community-based services as needed.
9. False Accusations and Retaliation

Individuals who falsely accuse others of bullying or
retaliation will face disciplinary action, up to and including
expulsion. Retaliation against anyone who reports bullying
or participates in an investigation is strictly prohibited and
will result in disciplinary measures.

Approved by the Board of Trustees on Sept. 26, 2025.



